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DUANESBURG CENTRAL SCHOOL DISTRICT  

TOWN OF DUANESBURG 

January 22, 2019      6:30 P.M. in Joe Bena Auditorium 

Mission  
We endeavor to provide students of every ability with the support, dedication and quality instruction 
they need as they strive for personal excellence and work to fulfill the dreams and aspirations they have 
for their future. 

Board Goals 
1. To provide opportunities to improve overall student success by both recognizing and developing 
student achievement in all areas.  
2. Maintain and improve the district’s fiscal stability, delivering excellent educational results at a cost 
commensurate with the community's economic condition. 
3. Continually evaluate, maintain and improve facilities that address the current and future needs of our 
district and provide students, employees and community members with an inviting, safe, efficient and 
modern infrastructure. 
4. Expand methods to improve communication with parents and community members using multiple 
methods to promote proactive, interactive and meaningful two-way communication, including the use 
of the 21st century technologies. 
5. Foster meaningful relationships with all stakeholders. 
6. Continue to support the school district culture of a safe, welcoming and inclusive climate with a strong 
emphasis on effective strategies that support all students. 
 
ROLL CALL: Pres. Camille Siano Enders  VP Deb Grier  Kent Sanders                        
Jennifer Sexton  Shayne Mitchell  Joshua Menzies Teresa Wood-Irvin 
 
MEETING CALLED TO ORDER at 6:33 p.m. by President Siano Enders. 
 
Also Present: Superintendent Macri, Business Official Rivenburg, Principal Conover, Principal Marvin, 
Athletic Director Hardenstine 
 
SALUTE TO THE FLAG 
 
AGENDA CHANGES – additions and/or deletions  
 
SUPERINTENDENT’S STATUS REPORT/UPDATE 
 Coach Demasi passed – coached 20+ years w/DCS, 40+ years total, is a great loss, Channel 10 

news was here talking with students regarding the coach. 
 UPK meeting with Andrea & Martha Frank; 8 slots open in March at Whispering Pines, next year 

there will be 26 slots with 18 at DCS. Second week in February there will be an open house at 
Whispering Pines and a night meeting here to discuss the UPK program. 

 Duanesburg Day – now posted on Face Book, twitter, school website and in news & notes 
 
PRINCIPALS’ REPORTS/UPDATES 
 Principal Conover –  
 Launched the enrichment program for grades 4, 5 & 6. Students in the high range had to write 

what working on a team looks like. Each grade team was issued a challenge & it will be 
completed in 10-12 weeks. Cannot use the internet for information or they will be disqualified. 



Page 2 of 4 Draft Minutes Meeting Date   
 
 Principal Marvin –  
 Coach Demasi would come in early & would talk to any student who walked by 
 Regents have started 
 The librarian is doing amazing work. Went to a class & brought back robots, goggles & is working 

with the kids. 
 The 2nd marking period is ending. 

 
 Athletic Director Hardenstine – 
 Coach Demasi was very very humble, quiet, gentle, not only influenced runners but to be the 

men they wanted to be, very intelligent. 
 Winter sports are winding down – 1/23 Senior wrestling night, 1/31 WAC bowling, 2/1 Senior 

girls’ basketball night, 2/4 Senior boys’ basketball night, 2/7 Bowling sectionals 
 Zach Lawrence took 1st in Eastern States, #1 in section, #1 in state, Charlie Grygas took 2nd in 

Eastern States and is #2 in state. Eastern States had 575 wrestlers from 170 schools 
 

STUDENT LIAISON REPORT - none 
 
PRIVILEGE OF THE FLOOR 
 
PRESENTATION/APPROVAL OF BOE MINUTES FOR ACTION: 
 Recommendation that the Board of Education approve the minutes of the January 8, 2019 
meeting as submitted. 
 
Motion by Board Member Menzies, seconded by Board Member Sanders. 
 
In favor:  6 
Opposed:  0 
Abstain:  1       Motion Carried 
 
NEW BUSINESS: BOE STANDING COMMITTEE REPORT – (2018-19 MEMBERS) 
Audit Committee – Deb Grier (chair), Shayne Mitchell, Teresa Wood-Irvin 
Buildings & Grounds Committee – Kent Sanders (chair), Shayne Mitchell, Jennifer Sexton – upcoming  
Education Committee – Jennifer Sexton (chair), Teresa Wood-Irvin, Deb Grier – 2/12 meeting 
Employee Relations Committee – Camille Siano Enders (chair), Kent Sanders, Deb Grier – 1/22 after 
board meeting 
Policy Committee – Joshua Menzies (chair), Teresa Wood-Irvin, Shayne Mitchell – met 1/22-working on 
binder, made changes on 2nd draft of sexual harassment policy 
Public Relations Committee – Deb Grier (chair), Jennifer Sexton 
 
FINANCIAL ITEMS: 

1. Accept Claims Auditor’s Comments on January 4, 2019 report. 
 
 General Warrant   # 13  $356,822.90      
 

Motion by Board Member Sanders, seconded by Board Member Sexton. 
 
In favor:  7 
Opposed:  0       Motion Carried 
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2. Approve Agreements with Cobleskill-Richmondville CSD. 
 
Recommendation that the Duanesburg Board of Education approve the agreements between Cobleskill-
Richmondville Central School District and Duanesburg Central School District for September 5, 2018 – 
June 26, 2019 as recommended by the business official. These agreements shall not be binding on the 
parties until authorized and signed by each party’s respective representatives. 
 
Motion by VP Grier, seconded by Board Member Mitchell. 
 
In favor:  7 
Opposed:  0       Motion Carried 
 
PERSONNEL ITEMS: 

1. Approve Appointments. 
 
Recommendation that the Duanesburg Board of Education approve the following substitute 
appointments as recommended by the superintendent. All appointments are pending fingerprint 
clearance. All appointments are “employees at will” and the appointment at this time does not 
guarantee employment for the entire school term/year. 
 
 BOCES Substitute List 
 
 Donna Rost   Substitute bus driver effective retroactive to 1/17/19 
 
Motion by Board Member Mitchell, seconded by Board Member Sanders. 
 
In favor:  7 
Opposed:  0       Motion Carried 
   
OTHER ITEMS: 

1. Approve CSE and CPSE minutes. 
 

Recommendation that the Duanesburg Board of Education approve the CSE minutes of December 19, 
21, 2018 and January 4, 7, 14 and 15, 2019 meetings as submitted. 
 
Motion by Board Member Menzies, seconded by VP Grier. 
 
In favor:  7 
Opposed:  0       Motion Carried 
 
 
ADJOURNMENT of meeting at 6:53 p.m. 
 
Motion by Board Member Sanders, seconded by Board Member Menzies. 
 
In favor:  7 
Opposed:  0       Motion Carried 
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Dates to remember: 
 
January  22 – 25-Regents Exams 
February  1 -K-12 report cards posted 
  12 -BOE meeting/budget work session, 6:30 pm, Joe Bena Auditorium 
  18 – 22-Presidents’ Day & winter recess – No School 
  25 -Winter Sports Ceremony, 6:00 pm, Joe Bena Auditorium 
  26 -BOE meeting/budget work session, 6:30 pm, Joe Bena Auditorium 
 
        Respectfully submitted 
 
 
 
        Celeste E Junge 
        District Clerk   
 
 
 
 
 
 
 
FM/JR/JF/AC/JM/PH/KW/RU/CD/SG/LG/WB/cej: 1/23/19 
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SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE 
 
 The District is committed to maintaining a discrimination-free work environment. Sexual 
harassment is one form of workplace discrimination. This policy addresses sexual harassment in the 
workplace and is one component of the District's commitment to a discrimination-free work 
environment. The District will provide this policy to all employees in writing. The District will post this 
policy prominently throughout the District to the extent practicable.  
 

Sexual harassment is a form of employee misconduct, a violation of District policy, and unlawful. 
Employees of every level who engage in sexual harassment, including supervisory personnel who 
engage in sexual harassment, who knowingly allow such behavior to continue, or fail to report suspected 
sexual harassment will be subject to remedial and/or disciplinary action by the District. Sexual 
harassment may also subject the District to liability for harm to targets of sexual harassment. Harassers 
may also be individually subject to liability. 
 
 This policy applies to all instances of sexual harassment perpetrated against a "covered person," 
regardless of immigration status, by anyone in the workplace, including a co-worker, supervisor, or 
third-party such as a non-employee, paid or unpaid intern, vendor, building security, visitor, volunteer, 
parent, or student. For purposes of this policy, a "covered person" includes: 
 

a) Employees; 
 

b) Applicants for employment;  
 

c) Paid or unpaid interns; and  
 

d) Non-employees, which include anyone who is (or is employed by) a contractor, 
subcontractor, vendor, consultant, or other person providing services pursuant to a contract 
in the workplace.  

 
 Sexual harassment in the workplace can occur between any individuals, regardless of their sex or 
gender. Unlawful sexual harassment is not limited to the physical workplace itself. Sexual harassment 
can occur on school grounds, school buses or District vehicles, and at school-sponsored events, 
programs, or activities, including those that take place at locations off school premises. It can also occur 
while employees are traveling for District business. Calls, texts, emails, and social media usage can 
constitute unlawful workplace harassment, even if they occur away from school grounds, on personal 
devices, or during non-work hours. 
 
What Constitutes Sexual Harassment 
 

Sexual harassment is a form of sex discrimination and is unlawful under federal, state, and (where 
applicable) local law. Sexual harassment includes harassment on the basis of sex, sexual orientation, 
self-identified or perceived sex, gender expression, gender identity, and the status of being transgender. 
 
 

(Continued) 
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SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE  (Cont'd.) 
 

Sexual harassment includes unwelcome conduct which is either of a sexual nature, or which is 
directed at an individual because of that individual's sex when: 
 

a) Such conduct has the purpose or effect of unreasonably interfering with an individual's work 
performance or creating an intimidating, hostile or offensive work environment, even if the 
reporting individual is not the intended target of the sexual harassment; 

 
b) Such conduct is made either explicitly or implicitly a term or condition of employment; or 

 
c) Submission to or rejection of such conduct is used as the basis for employment decisions 

affecting an individual's employment. 
 

A sexually harassing hostile work environment includes, but is not limited to, words, signs, jokes, 
pranks, intimidation or physical violence which are of a sexual nature, or which are directed at an 
individual because of that individual's sex. Sexual harassment also consists of any unwanted verbal or 
physical advances, sexually explicit derogatory statements or sexually discriminatory remarks made by 
someone which are offensive or objectionable to the recipient, which cause the recipient discomfort or 
humiliation, which interfere with the recipient's job performance. 
 

Sexual harassment also occurs when a person in authority tries to trade job benefits for sexual 
favors. This can include hiring, promotion, continued employment or any other terms, conditions or 
privileges of employment. This is also called "quid pro quo" harassment. 
 

Any covered person who feels harassed should report the conduct so that any violation of this 
policy can be corrected promptly. Any harassing conduct, even a single incident, can be addressed under 
this policy. 
 
Examples of Sexual Harassment 
 
 The following describes some actions that may constitute unlawful sexual harassment and that are 
strictly prohibited: 
 

a) Physical acts of a sexual nature, such as: 
 

1. Touching, pinching, patting, kissing, hugging, grabbing, brushing against another 
person's body or poking another person's body; and 

 
2. Rape, sexual battery, molestation or attempts to commit these assaults. 

 
b) Unwanted sexual advances or propositions, such as: 

 
 
 

(Continued) 
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SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE  (Cont'd.) 
 

1. Requests for sexual favors accompanied by implied or overt threats concerning the 
target's job performance evaluation, a promotion or other job benefits or detriments; 
and  

 
2. Subtle or obvious pressure for unwelcome sexual activities. 

 
c) Sexually oriented gestures, noises, remarks or jokes, or comments about a person's sexuality 

or sexual experience, which create a hostile work environment. 
 

d) Sex stereotyping, which occurs when conduct or personality traits are considered 
inappropriate simply because they may not conform to other people's ideas or perceptions 
about how individuals of a particular sex should act or look. 

 
e) Sexual or discriminatory displays or publications anywhere in the workplace, such as 

pictures, posters, calendars, graffiti, objects, promotional material, reading materials, or 
other materials that are sexually demeaning or pornographic. This includes such sexual 
displays on workplace computers or cell phones and sharing such displays while in the 
workplace. 

 
f) Hostile actions taken against an individual because of that individual's sex, sexual 

orientation, gender identity, and the status of being transgender, such as: 
 

1. Interfering with, destroying or damaging a person's workstation, tools or equipment, or 
otherwise interfering with the individual's ability to perform the job; 

 
2. Sabotaging an individual's work; and  

 
3. Bullying, yelling, or name-calling. 

 
Prohibition of Retaliatory Behavior (Whistle-Blower Protection) 
 
 Unlawful retaliation can be any action that could discourage a covered person from coming 
forward to make or support a sexual harassment claim. Adverse action need not be job-related or occur 
in the workplace to constitute unlawful retaliation (e.g., threats of physical violence outside of work 
hours).  
 

The District prohibits any retaliatory behavior directed against complainants, victims, witnesses, 
and/or any other individuals who participate in the investigation of a complaint of sexual harassment. 
Such retaliation is unlawful under federal, state, and (where applicable) local law. The New York State 
Human Rights Law protects any individual who has engaged in "protected activity." Protected activity 
occurs when a person has: 
 

a) Made a complaint of sexual harassment, either internally or with any anti-discrimination 
agency;  

(Continued) 
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SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE  (Cont'd.) 
 

b) Testified or assisted in a proceeding involving sexual harassment under the Human Rights 
Law or other anti-discrimination law;  

 
c) Opposed sexual harassment by making a verbal or informal complaint of harassment to a 

supervisor, building principal, other administrator, or the Civil Rights Compliance Officer 
(CRCO);  

 
d) Reported that another employee has been sexually harassed; or  

 
e) Encouraged a fellow employee to report harassment. 

 
Even if the alleged harassment does not turn out to rise to the level of a violation of law, the 

individual is protected from retaliation if the person had a good faith belief that the practices were 
unlawful. However, the retaliation provision is not intended to protect persons making intentionally false 
charges of harassment. 
 
Reporting Sexual Harassment 
 

Preventing sexual harassment is everyone's responsibility. The District cannot prevent or remedy 
sexual harassment unless it knows about it. Any covered person who has been subjected to behavior that 
may constitute sexual harassment is encouraged to report such behavior to a supervisor, building 
principal, other administrator, or the CRCO. Anyone who witnesses or becomes aware of potential 
instances of sexual harassment should report such behavior.  
 

Reports of sexual harassment may be made verbally or in writing. A form for submission of a 
written complaint is posted on the District website, and all covered persons are encouraged to use this 
complaint form. Persons who are reporting sexual harassment on behalf of another person should use 
the complaint form and note that it is being submitted on another person's behalf. 
 

Any person who believes they have been a target of sexual harassment may also seek assistance 
in other available forums, as explained below in the section on Legal Protections. 
 
Supervisory Responsibilities 
 

All supervisors, building principals, and other administrators who receive a complaint or 
information about suspected sexual harassment, observe what may be sexually harassing behavior or for 
any reason suspect that sexual harassment is occurring, are required to report such suspected sexual 
harassment to the CRCO. In the event the CRCO is the alleged harasser, the report will be directed to 
another CRCO, if the District has designated another individual to serve in that capacity, or to the 
Superintendent. 
 
 
 

(Continued) 
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SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE  (Cont'd.) 
 

In addition to being subject to discipline if they engaged in sexually harassing conduct themselves, 
supervisors, building principals, and other administrators will be subject to discipline for failing to report 
suspected sexual harassment or otherwise knowingly allowing sexual harassment to continue.  
 

Supervisors, building principals, and other administrators will also be subject to discipline for 
engaging in any retaliation. 
 
Investigating Complaints 
 

All complaints or information about sexual harassment will be investigated, whether that 
information was reported in verbal or written form. Investigations will be conducted in a timely manner, 
and will be confidential to the extent possible. 
 

An investigation of any complaint, information or knowledge of suspected sexual harassment will 
be prompt and thorough, commenced immediately and completed as soon as possible. The investigation 
will be kept confidential to the extent possible. Disclosure may, however, be necessary to complete a 
thorough investigation of the charges and/or notify law enforcement officials. All persons involved, 
including complainants, witnesses, and alleged harassers will be accorded due process, as outlined 
below, and in accordance with any applicable collective bargaining agreements to protect their rights to 
a fair and impartial investigation.  
 

The District will not tolerate retaliation against anyone who files complaints, supports another's 
complaint, or participates in an investigation regarding a violation of this policy. 
 

While the process may vary from case to case, investigations should be done in accordance with 
the following steps: 
 

a) Upon receipt of a complaint, the CRCO will conduct an immediate review of the allegations, 
and take any interim actions (e.g., instructing the respondent to refrain from communications 
with the complainant), as appropriate. In the event that the CRCO is the alleged harasser, the 
complaint will be directed to another CRCO or District designee for investigation. 

 
b) If a complaint is verbal, encourage the individual to complete the complaint form, which is 

available on the District website, in writing. If he or she refuses, prepare a complaint form 
based on the verbal reporting.  

 
c) If documents, emails, or phone records are relevant to the investigation, take steps to obtain 

and preserve them.  
 

d) Request and review all relevant documents, including all electronic communications. 
 
 
 

(Continued) 
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SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE  (Cont'd.) 
 

e) Interview all parties involved, including any relevant witnesses. If a student is involved, the 
District will follow all applicable District policies and procedures regarding questioning 
students.  

 
f) Create written documentation of the investigation (such as a letter, memo or email), which 

contains the following: 
 

1. A list of all documents reviewed, along with a detailed summary of relevant documents; 
 

2. A list of names of those interviewed, along with a detailed summary of their statements; 
 

3. A timeline of events; 
 

4. A summary of prior relevant incidents, reported or unreported; and 
 

5. The basis for the decision and final resolution of the complaint, together with any 
corrective action(s). 

 
g) Keep the written documentation and associated documents in a secure and confidential 

location. 
 

h) Promptly notify the individual who reported and the individual(s) about whom the complaint 
was made of the final determination and implement any corrective actions identified in the 
written document. 

 
i) Inform the individual who reported of the right to file a complaint or charge externally as 

outlined in the next section. 
 
 If an investigation reveals that discrimination or harassment has occurred, the District will take 
immediate corrective action as warranted. This action will be taken in accordance with applicable laws 
and regulations, as well as any and all relevant codes of conduct, District policies and administrative 
regulations, collective bargaining agreements, and/or third-party contracts.  
 
Annual Training 
 
 The District will provide a sexual harassment prevention training program to all employees on 
an annual basis. The training will be interactive and will include:  
 

a) An explanation of sexual harassment consistent with guidance issued by the Department of 
Labor in consultation with the Division of Human Rights; 

 
b) Examples of conduct that would constitute unlawful sexual harassment; 

 
(Continued) 
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SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE  (Cont'd.) 
 

c) Information concerning the federal and state statutory provisions concerning sexual 
harassment and remedies available to victims of sexual harassment; 

 
d) Information concerning employees’ rights of redress and all available forums for 

adjudicating complaints; and  
 

e) Information addressing conduct by supervisors and any additional responsibilities for such 
supervisors. 

 
Legal Protections and External Remedies 
 

Sexual harassment is not only prohibited by the District but is also prohibited by state, federal, 
and, where applicable, local law. 
  

Aside from the District’s internal process, individuals may also choose to pursue legal remedies 
with the following governmental entities. While a private attorney is not required to file a complaint 
with a governmental agency, an individual may seek the legal advice of an attorney. 
 

In addition to those outlined below, individuals may have additional legal protections.  
 
State Human Rights Law (HRL) 
 

The Human Rights Law (HRL), codified as N.Y. Executive Law, art. 15, § 290 et seq., applies to 
all employers in New York State with regard to sexual harassment, and protects covered persons, 
regardless of immigration status. A complaint alleging violation of the Human Rights Law may be filed 
either with the Division of Human Rights (DHR) or in New York State Supreme Court. 
 

Complaints with DHR may be filed any time within one year of the harassment. If an individual 
did not file with DHR, they can sue directly in state court under the HRL, within three years of the 
alleged sexual harassment. An individual may not file with DHR if they have already filed a HRL 
complaint in state court. 
 

Complaining internally to the District does not extend your time to file with DHR or in court. The 
one year or three years is counted from the date of the most recent incident of harassment. 
 

Individuals do not need an attorney to file a complaint with DHR, and there is no cost to file with 
DHR. 
 

DHR will investigate your complaint and determine whether there is probable cause to believe that 
sexual harassment has occurred. Probable cause cases are forwarded to a public hearing before an 
administrative law judge. If sexual harassment is found after a hearing, DHR has the power to award 
relief, which varies but may include requiring your employer to take action to stop the harassment, or 
redress the damage caused, including paying of monetary damages, attorney's fees and civil fines. 
 

(Continued) 
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SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE  (Cont'd.) 
 

DHR's main office contact information is: NYS Division of Human Rights, One Fordham Plaza, 
Fourth Floor, Bronx, New York 10458. Individuals may call (718) 741-8400 or visit: www.dhr.ny.gov. 
 

Contact DHR at (888) 392-3644 or visit dhr.ny.gov/complaint for more information about filing a 
complaint. The website has a complaint form that can be downloaded, filled out, notarized and mailed 
to DHR. The website also contains contact information for DHR's regional offices across New York 
State.  
 
Civil Rights Act of 1964 
 

The United States Equal Employment Opportunity Commission (EEOC) enforces federal anti-
discrimination laws, including Title VII of the 1964 federal Civil Rights Act (codified as 42 USC § 
2000e et seq.). An individual can file a complaint with the EEOC anytime within 300 days from the 
harassment. There is no cost to file a complaint with the EEOC. The EEOC will investigate the 
complaint, and determine whether there is reasonable cause to believe that discrimination has occurred, 
at which point the EEOC will issue a Right to Sue letter permitting the individual to file a complaint in 
federal court.  
 

The EEOC does not hold hearings or award relief, but may take other action including pursuing 
cases in federal court on behalf of complaining parties. Federal courts may award remedies if 
discrimination is found to have occurred. In general, private employers must have at least 15 employees 
to come within the jurisdiction of the EEOC. 
 

An individual alleging discrimination at work can file a "Charge of Discrimination." The EEOC 
has district, area, and field offices where complaints can be filed. Contact the EEOC by calling 1-800-
669-4000 (TTY: 1-800-669-6820), visiting their website at www.eeoc.gov or via email at 
info@eeoc.gov. 
 

If an individual filed an administrative complaint with DHR, DHR will file the complaint with the 
EEOC to preserve the right to proceed in federal court. 
 
Title IX 
 

Title IX of the Education Amendments of 1972 prohibits discrimination on the basis of sex in 
any federally funded education program or activity. The U.S. Department of Education’s Office for 
Civil Rights (OCR) enforces Title IX of the Education Amendments of 1972.  
 

For more information about how to file a complaint, contact OCR at 800-421-3481 (TDD 800-
877-8339) or visit: https://www2.ed.gov/about/offices/list/ocr/docs/howto.html. The website contains 
information about filing the complaint online, by mail, or by email.  
 
 

(Continued) 
 

https://www2.ed.gov/about/offices/list/ocr/docs/howto.html
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SUBJECT: SEXUAL HARASSMENT IN THE WORKPLACE  (Cont'd.) 
 
Local Protections 
 

Many localities enforce laws protecting individuals from sexual harassment and discrimination. 
An individual should contact the county, city or town in which they live to find out if such a law exists.  
 
Local Police Department 
 

If the harassment involves unwanted physical touching, coerced physical confinement or coerced 
sex acts, the conduct may constitute a crime. Contact the local police department. 
 
 
 
Title VII of the Civil Rights Act of 1964, 42 USC § 2000e et seq. 
Title IX of the Education Amendments of 1972, 20 USC § 1681 et seq. 
29 CFR § 1604.11(a) 
34 CFR Subtitle B, Chapter I  
Civil Service Law § 75-B 
Executive Law Article 15 
Labor Law § 201-g 
 
 
 
 
 
NOTE: Refer also to Policies #3420 -- Non-Discrimination and Anti-Harassment in the District 

#6122 -- Employee Grievances 
#7551 -- Sexual Harassment of Students 

 
 
 
 
 
 
 
 
 
 
 
 
1st reading and review: 2/26/19 
2nd reading and review: 
Adoption Date:  
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AGREEMENT BETWEEN 
 

BERNE-KNOX-WESTERLO CENTRAL SCHOOL DISTRICT 
AND 

DUANESBURG CENTRAL SCHOOL DISTRICT 
 
 

THIS AGREEMENT entered into this 26th day of February, 2019, is by and between 

the Berne-Knox-Westerlo Central School District (“BKW”) having its principal place of 

business at Berne, New York and the Duanesburg Central School District (“Duanesburg”), 

having its principal place of business at Duanesburg, New York. 

WITNESSETH 
 

WHEREAS, Duanesburg expects to have a Varsity Girls’ Swim Team in place for the 

2019-2020 school year; and 

WHEREAS, BKW has insufficient student interest to field its own Varsity Girls’ Swim 

team during the 2019-2020 school year; and 

WHEREAS, the Boards of Education of BKW and Duanesburg have determined that it 

would be mutually beneficial to join together to form a joint interscholastic Varsity Girls’ Swim 

Team (hereinafter “Team”) for the 2019-2020 school year in order to provide their respective 

students with the opportunity to compete where such opportunity might not otherwise exist, and 

is not made with the intent to gain an unfair balance of power in any given sport; 

NOW, THEREFORE, the parties hereto agree as follows, the foregoing preamble being 

hereby made in its entirety part of the covenants, terms and promises comprising this Agreement: 

1. The term of this Agreement shall be for the 2019-2020 school year, unless terminated 

earlier as set forth herein. 

2. The operation of the Team shall be subject to the availability of funding, the approval of 

the  Team  by  each  District’s  Board  of  Education,  and  the  receipt  of  any  necessary 
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approvals by the New York State Public High School Athletic Association 

(“NYSPHSAA”) and/or its Section 2 Athletic Council and League. 

3. The Team shall participate in interscholastic competition for the 2019-2020 season. 

Practice and home meets will be held at Duanesburg and Duanesburg shall be responsible 

for transportation to away meets (to and from Duanesburg). BKW shall be responsible 

for providing, at its own expense, transportation of its students to Duanesburg for practices 

and prior to any away meets. 

4. All expenses related to the Team, including, but not limited to, equipment, coaches, 

transportation to away games, officials, insurance, league fees, chaperones, and athletic 

trainer/medical coverage, shall be paid by Duanesburg, subject to reimbursement by 

BKW on a per student basis. Duanesburg will divide the total Team expenses by the total 

number of participating students and bill BKW for its proportionate share of the total cost 

per student. BKW shall pay Duanesburg said amount(s) within 30 days of invoice for the 

same. 

5. Duanesburg shall have the responsibility for hiring the coach (es) for the Team, and said 

coach (es) will be employed by Duanesburg. As per Paragraph 4 above, Duanesburg will 

bill BKW for its proportionate share of the coaches’ salaries, on a per student basis. 

Duanesburg agrees that any Coach(es) employed by Duanesburg or whose services are 

contracted for by Duanesburg shall meet the New York State requirements for coaches, 

including, but not limited to, coaching certification, fingerprinting, training and/or first 

aid. The coach (es) shall report to the Duanesburg Athletic Director. Duanesburg shall 

have the authority to hire and/or terminate any coach (es) without the consent of BKW, in 

accordance with any applicable Duanesburg contract. 
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6. Duanesburg shall bill BKW on a monthly basis (from August through November) for its 

proportionate share of all the costs set forth in Paragraphs 4 and 5 herein. Each bill/invoice 

shall include the dates that the bill/invoice covers, and the total amount due for the period 

specified. 

7. After consultation with each party’s respective insurance company(s) regarding this 

Agreement, each party shall, at its sole expense, procure and maintain such polices of 

comprehensive general liability, and such other insurance as shall be necessary, naming 

the other party as additional insured against any claim for liability, personal injury, and/or 

death occasioned directly or indirectly by the other party in connection with the 

performance of its responsibilities under this Agreement. However, each such policy 

shall provide a minimum coverage of One Million ($1,000,000) Dollars in the event of 

injury or death to one person and Three Million ($3,000,000) Dollars in the event of 

injury or death to more than one person as a result of the same incident. Upon the 

execution of this Agreement, each party shall provide the other party with a copy of such 

policy(s). 

8. Each party agrees to indemnify, defend and hold harmless the other parties, including the 

other parties’ respective board of education, employees and agents for all losses, costs, 

damages and expenses, including attorneys’ fees, judgments, fines and amounts paid in 

settlement in connection with any threatened, pending or completed action, suit or 

proceeding, arising from any act, error, omission, misstatement, misleading statement, 

neglect or breach of duties by the other party or any of its board members, employees, or 

agents, taken or made in the performance of their obligations undertaken or reasonably 

assumed with respect to this Agreement. 
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9. Student eligibility to participate on the Team shall be determined consistent with the 

Regulations of the Commissioner and the NYSPHSAA Rules regarding interscholastic 

athletics. 

10. All students who participate in the Program shall abide by their respective District’s rules 

for athletic participation, including, but not limited to, the Student and Athletic Codes of 

Conduct and/or Student Disciplinary Policy. Health examinations for participation shall 

be conducted by each student’s home district. Any additional medical clearance required 

during the season (e.g., in the event of a concussion or injury), shall be obtained from the 

school physician/medical director for the student’s home district. 

11. Both parties agree that they will cooperate with each other and submit any necessary 

paperwork to obtain any and all necessary approval(s) from the League and Section 2 

Athletic Council to operate the Team for the 2019-2020 school year. 

12. Either party may terminate this Agreement at any time by written notice to the other party 

sent no fewer than thirty (30) days in advance of the start of the respective season(s). In 

the event either party determines to terminate this Agreement during a season, it shall 

provide written notice to the other party and termination shall be effective at the 

conclusion of that season. Notice of Termination shall be directed to the attention of the 

Superintendent of Schools. 

13. If BKW or Duanesburg determines that there has not been a sufficient showing of 

interest, by September 1, 2019, to warrant a joint interscholastic Varsity Girls’ Swim 

Team, then BKW and Duanesburg shall not form a joint team. In such case, nothing 

herein shall prevent Duanesburg from operating its own interscholastic Varsity Girls’ 

Swim Team for the 2019-2020 season. 
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14. This Agreement shall not be binding on the parties until approved by each party’s 

respective Board of Education. 

 
BERNE-KNOX-WESTERLO DUANESBURG CENTRAL 
CENTRAL SCHOOL DISTRICT SCHOOL DISTRICT 

 
 

  

By: By: 
President, Board of Education President, Board of Education 



To be approved by Board of Education on February 26, 2019 
 
Substitute Teachers through BOCES Substitute Service – These people have been  
screened by BOCES Substitute Service: 
 
Nicholas Baker 
 
AnnMarie Craig  
 
Jeanette Godreau 
 
Ayaka Hisanaga-Probst 
 
Rodney Hubert 
 
Audrey Lalonde 
 
Taylor Litwin 
 
Alyssa Lofaro 
 
Calum Murray 
 
Joseph Palladino 
 
Kerith Pott 
 
Sawyer Spohler 
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Complaint Form for Reporting Sexual Harassment 
 

New York State Labor Law requires all employers to adopt a sexual harassment prevention 
policy that includes a complaint form for targets to report alleged incidents of sexual harassment. 
This form is intended to be used by both students and employees. 

 
If you believe that you have been subjected to sexual harassment, you are encouraged to complete 
this form to the best of your ability and submit it to the Building Principal or the Title IX 
Coordinator, Jeff Rivenburg in the District Office at 133 School Drive, Delanson, NY. You will 
not be retaliated against for filing a complaint. 

 
If you are more comfortable reporting verbally or in another manner, the district should complete 
this form, provide you with a copy and follow its sexual harassment prevention policy by 
investigating the claims as outlined at the end of this form. For additional resources, visit:  
https://www.ny.gov/programs/combating-sexual-harassment-workplace 

 

YOUR INFORMATION (for all persons making a complaint) 
 

Your Name:    
 

Name of student (for parents/guardians):    
 

Home Address:    
 

Home or Cell Phone:    
 

Email:    
 

School (for students):    
 

Grade/Class (for students):    
 

Work Address (for employees):    
 

Work Phone (for parents/guardians/employees):    
 

Job Title (for employees):    
 

Preferred Communication Method (please select one): 
 

phone email mail in person 
 
 

 
 

http://www.ny.gov/programs/combating-sexual-harassment-workplace
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  SUPERVISOR INFORMATION (for employees) 
  Immediate Supervisor’s Name:    

Title:    
 

Work Phone:    
 

Work Address:    
 

COMPLAINT INFORMATION (for all persons making a complaint) 
 

1. Your complaint of Sexual Harassment is made against: 
 

Name:    
 

Job Title (if an employee):    
 

Grade/Class (if a student):    
 

School Address/Work Location (if known):    
 

Phone (if known):    
 

Relationship to you (please circle one below): 
 

For employees Supervisor / Subordinate / Co-Worker / Student / Other:    
 

For students Teacher / Other staff member / Other Student / Other:    
 

(Please use additional sheets of paper if the complaint is against multiple people.) 
 

2. Please describe what happened and how it is affecting you and your work or education. 
Please use additional sheets of paper if necessary and attach any relevant documents or 
evidence. 

             
             
             
            _______ 
 

3. Date(s) and location(s) sexual harassment occurred:  
             
             
             
            _______ 
 
Is the sexual harassment continuing?      Yes ________  No _______ 
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4. Please list the name and contact information (if known) of any witnesses or individuals who 
may have information related to your complaint: 
             
              

The following question is optional, but may help the district's investigation. 
 

5. Have you previously complained about or provided information (verbal or written) about 
sexual harassment or related incidents to the district? Yes No 

 
If yes, when and to whom did you complain or provide information?  
________________________________________________________________________________________
________________________________________________________________________________________
________________________________________________________________________________________ 

           
 

If you have retained legal counsel and would like us to work with them, please provide their 
contact information. 
 

             
              

 
 

 
 

Print Name:    
 

Signature:    
 

Date:    
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